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It was a beautiful and driz-
zly morning at Wild Acres in 

Bethesda on May 14th for the 
National Capitol Chapter’s ser-
vice day! Over coffee and tea 
we planned our day of hacking 
vines and clearing brush. The 
goal: clear half of the island of 
trees in the parking lot to re-
move vines and other invasives 
from healthy trees and bushes.
Luckily, SAF Headquarters was 
able to get us a chipper, so our 
gains clearing the island were 
quickly chopped into millions of 
pieces and scattered as mulch on 
the other side of the parking lot. 
With a highly skilled chainsaw 
wielder and over a dozen NCSAF 
members chopping and pulling 
out brush and vines, we exceed-
ed our goal of half the parking 
island. How delighted we were to 

see all the progress we’d made!
SAF Headquarters was able 
to spray the poison ivy for us 
weeks ahead of time and pro-
vided us with a delicious lunch, 
so we were well-fed and not 
itchy! Michael Goergen, SAF 
CEO, said the next day, “I am 
blown away with what you 
accomplished. You have no 
idea how much the staff ap-
preciates your work and how 
much money you saved SAF.”
We hope you’ll join us again for 
the gratification of finishing the 
second half of the parking lot is-
land! When the heat lays off, look 
for an email from Paula Randler, 
NCSAF Wild Acres Liaison, with 
plans for the fall work day.
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On May 27th, my life 
changed forever with the 

birth of my son, Jack Taylor Far-
ley.  Bringing a new child into 
the world inevitably makes 
one consider the future, and 
evaluate the impacts of ev-
erything  thing we do on the 
lives of future generations. 
Reflecting on my membership 
in SAF, I can think of few ac-
tivities that so profoundly im-
pact both his and my futures.  

When I think about the future, 
I think about three things: 1) 
Personal Development so that 
I can provide for and support 
my family, 2) A support net-
work for my family and I, and 
3) Creation of a sustainable 
world for my children and chil-
dren’s children to thrive and 
survive.  Being an active mem-
ber of SAF is one way I can ad-
vance all of these priorities.
In terms of personal develop-
ment, my membership in SAF 
has been instrumental in my 
continuing education career 
advancement.  By attending 
SAF seminars, reading the 
Journal of Forestry, and net-
working with other SAF mem-
bers I’m able to stay on the 
cutting edge of forest science 
and policy.  The connections 
I’ve made have created rela-
tionships and networks that 
I have leveraged in advanc-
ing my professional work, and 
just maybe created good will 
that opened new opportuni-
ties for career development.

SAF has also been a great 
source for my own social net-
works and support structure 
here in Washington DC.  Mov-
ing to the region from Oregon 
in 2002, I did not know a single 
person.  NCSAF has been one 
venue where I’ve found friends 
and support, and SAF has also 
provided opportunities to stay 
connected to previous friends 
and colleagues around the 

c o u n t r y 
t h r o u g h 
a t t e n -
dance at 
N a t i o n a l 
C o n v e n -
t i o n s .  
Foresters 
come from 
all walks 
of life and 
i d e o l o -
gies, but 
one thing we have in common 
is shared values about manag-
ing the nation’s and world’s re-
sources for the benefit of this 
and future generations…  we 
may not always agree with each 
other on the best way to ac-
complish this task, but if some-
one is a professional forester 
and invested in SAF, I know we 
have that goal in common, and 
you are likely a friend of mine.

Finally, SAF is a great way for me 
to share my technical and policy 
expertise to make the world a bet-
ter and more sustainable place, 
both today and in the future.   
Through my education and ex-
perience, I’ve come to personally 

believe that too often we as a 
society take the diverse ben-
efits and services provided by 
our forests (and foresters) for 
granted.  Economic externali-
ties that move environmental 
costs to future generations, 
and/or underinvestment and 
misguided policies that pre-
vent needed actions today, 
continue to make forests less 
productive than I believe 
they can or should be.  SAF, 
through its policy work and 
continued efforts to ensure 
professional excellence in the 
forestry field, help our nation 
understand the effects of our 
policies and leverage the best 

science and expertise to im-
prove our management in this 
journey towards sustainabil-
ity.  As professional foresters, 
we are uniquely well-suited 
to think about the long-term 
impacts of our policies and 
individual decisions, and can 
be a key voice in helping so-
ciety understand the impor-
tance of sustainable resource 
management.  In this way, SAF 
is an organization I’m proud 
to support and be a part of. 

As a new father, this is 
what SAF means to me.  
Have you thought recently 
about what it means to you?

NCSAF Chair, Chris Farley, 
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U.S. Forest Service Chief, Tom 
Tidwell, Discusses Forest        

Challenges & Opportunities with    
NCSAF Luncheon Crowd

U.S. Forest Service Chief, 
Tom Tidwell, spoke to the 

NCSAF chapter on May 25, with 
over 40 members and guests 
in attendance. He spoke about 
the growing recognition that 
forests – both private and pub-
lic – provide significant bene-
fits to society including timber 
products, recreation opportu-
nities, and job creation. But our 
forests face significant chal-
lenges including development 
pressures, insect infestations, 
and fire. He stressed that we 
need to move away from con-
flict and over-regulation and 
towards a framework that al-
lows us to manage our forests 
and maintain their health. He 
noted the Forest Service’s ef-
forts with other agencies, in-

cluding EPA, to develop policies 
that foster and enable positive ac-
tivities on our forests. Mr. Tidwell 
then fielded questions from the au-
dience that addressed bioenergy 
challenges and the new strategy 
to promote wood in green build-
ing. NCSAF greatly appreciates Mr. 
Tidwell’s time with our chapter.

E. Lynn Burkett and Janette 
Davis have been selected 

by SAF as Fellows in recogni-
tion of their outstanding con-
tributions to the Society and to 
the forestry profession. NCSAF 
nominated E. Lynn this spring 
and the SAF Council approved 
the nomination at their June 
meeting.  E. Lynn is currently 
the Acting Lower Potomac 
Field Station Manager for the 
Bureau of Land Management, 
the agency for which she has 
worked the last 12 years; she 
spent several years prior to 
that with the U.S. Forest Ser-
vice.  E. Lynn is the past chair 
of the NCSAF chapter and 
is currently the Chair of the 
House of Society Delegates. 
E. Lynn has made numerous 

contributions to SAF at the lo-
cal and national level, including 
playing a lead role in SAF’s par-
ticipation in the 2010 National 
Boy Scout Jamboree, volunteer-
ing at Wild Acres, and partici-
pating in national conventions.
Janette Davis is currently an 
Assistant Director for the Co-
operative Forestry Staff of the 
US Forest Service in Wash-
ington, DC.  Her principal re-
sponsibility is the Urban and 
Community Forestry Program.  
Prior to working for the USFS 
Jan worked for the Texas For-
est Service for over 17 years in 
a variety of capacities including 
as Planning and Forest Policy 
Coordinator.  Jan was nominat-
ed by the Texas Chapter of SAF 
where she had been an active 

NCSAF Congratulates                       
E. Lynn Burkett & Janette Davis  

New SAF Fellows   
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member since 1993 holding 
office as treasurer and serving 
on the SAF Council represent-
ing Texas, Louisiana and Mis-
sissippi.  Jan has made a num-
ber of contributions to SAF 
including serving as National 
Convention Program Chair in 
2005, participating in the SAF 
leadership academy in 2002, 
and being a Certified Forester.



WAS Award Recipient from National Park Service
The	Washington	Academy	of	Sciences	(WAS)	hosted	its	annual	meeting	and	awards	banquet	May	12	in	Arlington.		The	
featured	speaker,	Sam	Kean,	provided	an	entertaining	and	thought-	provoking	presentation	about	tales	of	madness,	
love,	and	world	history	through	the	development	of	the	periodic	table	of	elements.	The	food	was	delicious	(as	usual)	and	
the	optional	black	tie	affair	was	a	fun	time	for	all.	The	Social	&	Behaviorial	Sciences	award	recipient	was	Gary	E.	Machlis,	
Science	Advisor	to	the	Director,	NPS,	and	Professor	of	Conservation,	Department	of	Forest	Ecology	&	Biogeosciences,	Col-
lege	of	Natural	Resources,	University	of	ID.	Gary’s	award	was	presented	by	Morgan	Grove,	a	USFS	research	forester	in	social	
ecology	at	the	Northeastern	Area	with	the	Baltimore	Ecosystem	Study	Long-term	Ecological	Research	unit.	Additional	
awards	were	presented	in	the	physical,	health,	biological,	and	engineering	sciences,	as	well	as	the	Leo	Schubert	Award	for	
the	Teaching	of	Science	in	College,	won	by	David	L.	Trauger,	Adj.	Faculty,	Appalachian	Laboratory,	University	of	MD	Center	
for	Environmental	Science,	and	a	speaker	at	CapSci	2008.	New	officers	were	also	confirmed	at	the	banquet.	The	NCSAF	S&T	
Coordinator	continues	to	serve	as	a	member-at-large	of	the	Board	of	Managers	for	WAS. For photos and the ban-
quet program, visit the WAS website at	http://www.washacadsci.org/.

WAS Capital Science 2012  
Planning	is	underway	for	the	biennial	WAS	Capital	Science	(CapSci)	conference	which	is	held	every	other	spring	to	show-
case	the	area’s	rich	science	expertise	and	contributions.	Washington,	DC	is	known	for	its	political	scene	heavy-hitters,	
but	many	forget	that	the	region	is	the	headquarters	for	many	national	and	international	research	institutions,	as	well	as	
dozens	of	scientific	and	professional	societies.	In	the	coming	months,	we	will	be	soliciting	ideas	for	NCSAF	participation	in	
next	year’s	CapSci.	Feel	free	to	send	me	your	thoughts	at	any	time	(c_denise_ingram@yahoo.com).

OPPORTUNITIES IN SCIENCE  
by Denise Ingram

NCSAF Donates FPL Centennial Book and DVD to WAS
At	the	June	Board	of	Managers	meeting,	the	NCSAF	S&T	Coordinator	/WAS	Liaison	donated	a	copy	of	
the	2010	USDA	Forest	Products	Laboratory	centennial	coffee	table	book	and	DVD	that	was	produced	
last	year	for	the	Lab’s	centennial	celebrations.		The	book	and	video	can	be	viewed	at:	http://www.fpl.
fs.fed.us/centennial/index.shtml.	And	if	you	are	passing	by	the	AAAS	building	on	12th	street,	look	
into	the	first	floor	windows	and	you	might	see	the	book	on	display	in	the	WAS	office.

David Gwaze recently trans-
ferred from the Missouri 

SAF chapter. He’s the new Na-
tional Silviculturist on the For-
est Mgmt. Staff of the US Forest 
Service. He comes from Colum-
bia, Missouri, where he worked 
for the MO Department of Con-
servation as a Resource Scien-
tist and held adjunct positions 
at the University of MO, Co-
lumbia: Asst. Prof. of Forestry 
& Prof. of Civil and Env. Engi-
neering. He has a PhD in forest 
genetics, and MS and BS in for-
estry. 

His past research interests in-

cluded genetics and tree im-
provement of pines and oaks, 
silviculture and management 
of pine-oak forests, ecosystem 
management, and impacts of 
forest management on water 
quality. He’s authored or co-au-
thored more than 60 research 
publications. 

At USFS, David is responsible 
for developing and recom-
mending national policy, stan-
dards and guidance related to 
silvicultural practices on NFS 
lands, and coordinating na-
tional silvicultural training.
David has been an SAF mem-

ber since 2002 and looks 
forward to being an active 
member of the local chap-
ter. 

Again, a sincere welcome to 
David from NCSAF! 

Welcome New Member,                   
David Gwaze
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Okay – you can probably tell 
by the first few words of 

this column that this is not go-
ing to be a “typical” Council Re-
port!!  That’s because Council 
has approved some very excit-
ing items that are intended to 
respond to member concerns 
about dues and to reverse the 
declining trends in SAF mem-
bership and revenues!  

Although the “full details” are 
still being finalized as this col-
umn “goes to press,” I wanted 
to give you a “general sense” 
of the changes Council ap-
proved, and also to alert you 
to pay close attention to the 
various SAF communications 
you receive over the next cou-
ple of months (email, “Forest-
ry Source,” etc.)  so  you don’t 
miss out on anything or get 
confused when your next dues 
renewal statement arrives!

First, let me provide a bit of 
background (hopefully, you 
are “somewhat familiar” with 
this information):  

• SAF has been experi-
encing a declining trend in 
membership for many years 
(averaging about 3% annu-
ally).  In addition to the loss of 
professional talent, this mem-
bership decline has also nega-
tively impacted SAF revenues 
and put increased pressure on 
SAF’s operational budget.  

• SAF membership dues 
have remained substantially 
unchanged since 1997 (ex-
cept for a $3 inflation increase 
in 2004) – a period of approx. 

SAF COUNCIL Announces New 
Membership & Dues Strategy 

by Ken Jolly

EXCITING!  INNOVATIVE!  RADICAL!  BOLD! 

14 years.  During this 14-year 
time period, the average cost 
of living has increased 35%.  
Increased operational costs, 
combined with declining 
membership revenue, has con-
tributed to operating budget 
deficits for SAF in 2009 and 
2010. 

• In light of the above, 
Council discussed a proposed 
15% dues increase (increas-
ing annual membership dues 
from $133 to $153) at the 2010 
House of Society Delegates 
(HSD) Meeting at the Albu-
querque National Convention.  
While HSD understood the 
budgetary rationale for the 
dues increase, HSD’s reaction 
to the proposed dues increase 
was largely negative, and the 
Delegates asked Council to 
consider other options, includ-
ing implementation of a new 
membership campaign to help 
generate additional revenues 
and reverse the membership 
decline. 

• Over the course of the 
next four Council Meetings 
(from Oct. 2010 through June 
2011), Council gave careful 
consideration to the feedback 
from HSD.  The first action 
Council took was to postpone 
a decision on the proposed 
15% dues increase.  Council 
also implemented a $10 dis-
count incentive program in 
December 2010 for members 
who recruit new members to 
address HSD’s request for a 
new membership campaign.  

• Most importantly, 

Council “went back to the 
drawing board” to explore 
several other options to deal 
with the budgetary and mem-
bership concerns facing SAF – 
which is where we begin with 
the “new information” for this 
column…..

At the June 2011 Meeting, 
in culmination of the ongo-
ing discussion and financial 
analysis which occurred dur-
ing the previous three Coun-
cil meetings, Council voted to 
approve two new initiatives, 
as described below.  Both of 
these initiatives are planned 
to be fully in place when the 
2012 membership renewals 
are sent out (note: the Nation-
al Office is anticipating send-
ing the 2012 dues renewal no-
tices out in August of this year 
– significantly earlier than in 
previous years – the intent is 
to address member concerns 
that the end of the year is a 
bad time to receive dues re-
newals due to “piling on” with 
holiday spending, etc.): 

 Initiative #1 – A new 
and innovative long-term 
strategy to “Re-grow” SAF 
Membership 

 Initiative #2 – A bold 
and exciting “Tiered” Mem-
bership Dues structure 

A few more details…..

The first initiative – the long-
term strategy to “Re-grow” 
SAF membership – will give 
existing SAF members a posi-
tive financial incentive (a 
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substantially increased dues 
discount) to “re-ignite” their 
enthusiasm to talk to col-
leagues about the benefits 
of SAF membership.  While 
SAF has offered dues dis-
counts previously to existing 
members who recruit new/
re-instating members, what’s 
new – and something SAF has 
never done before – is that 
the dues discount for exist-
ing members will continue 
for a five-year period, as long 
as the new/re-instated mem-
ber also maintains their SAF 
membership!  

Even more importantly, the 
long-term strategy to “Re-
grow” SAF membership will 
provide substantial financial 
benefits to potential new/re-
instating members in the form 
of a 30% dues discount to the 
recruited member – which 
is also completely new!!  (In 
previous membership cam-
paigns, no discount incentive 
was available for the new/re-
instating member).  This new 
incentive should provide a 
big boost in regards to over-
coming the “dues are too high 
complaint” that many of you 
have likely heard when pro-
moting SAF membership to 
some of your colleagues.  Re-
cent recognition of the pow-
er of social networking has 
clearly demonstrated that 
“one-on-one conversation” is 
still one of the most powerful 
ways of inspiring people – and 
who better to inspire forestry 
professionals to join SAF than 
those who already know and 
appreciate the many benefits 
of SAF?  With these “new tools 
in the toolbox,” and by tak-
ing a “long-term strategic ap-
proach” (versus a “one-time 
membership campaign”), this 
new strategy has the poten-
tial to be highly popular with 
SAF members and very suc-
cessful in attracting (or re-at-
tracting) forestry profession-
als to SAF!
The second initiative – a 

“Tiered” Dues Structure – is 
equally exciting and innova-
tive!!  The new Tiered Dues 
Structure will provide several 
different dues level “options” 
for members to choose from 
in regards to their SAF mem-
bership.  Each “dues option” 
will provide a certain level of 
member benefits, which will 
in turn correspond to an asso-
ciated dues payment.

Currently, SAF’s dues struc-
ture provides only “one dues 
option” for professional mem-
bers, which is set at $133/year 
(e.g., this rate applies to all 
members except those who 
qualify for the retired, student, 
and transition dues rates), and 
all members receive the same 
level of benefits for this set 
rate.  

However, several membership 
organizations have come to 
more fully appreciate that not 
all members are truly inter-
ested in taking advantage of 
the full spectrum of benefits 
offered by the organization 
– nor do they want to pay for 
them – and consequently over 
time, these members may de-
cide to let their membership 
lapse since they feel they are 
paying for benefits they really 
don’t care that much about.  
The goal of a tiered structure 
is to provide a variety of mem-
bership levels/due rates that 
correspond to a variety of 
membership benefits to ap-
peal to a broader range of po-
tential members.  

A “coarse analogy” could 
be the pricing structure at a 
sports event.  There are dif-
ferent seat prices [dues rates] 
depending on where the seats 
are located [member benefits 
provided].  Seats closer to the 
sports event are important to 
some attendees [and provide a 
higher benefit they are willing 
to pay more for], while some 
attendees are quite happy in 
seats further away.  That’s why 

there are so many options 
/ ticket prices for seats at a 
baseball game – the baseball 
organization is providing a 
range of “member dues rates” 
that match up with a range of 
“member benefits” that ap-
peal to a broad spectrum of 
potential “members.”  

SAF’s new Tiered Dues struc-
ture will thus be better able 
to attract and retain members 
by better matching up benefit 
levels and dues rates that are 
more in line with what mem-
bers truly want from the orga-
nization.  

The reason I believe that these 
two new initiatives are so im-
portant to you and to SAF was 
captured very well in a suc-
cinct statement that I recent-
ly heard from a another SAF 
colleague:  “The strength of 
SAF is in the membership!”  In 
other words, the strength and 
effectiveness of the national 
organization begins with the 
local membership.  I think it’s 
clear that the ability of SAF to 
provide quality CFE programs 
at the local level – a highly im-
portant and valuable benefit 
– and to represent the forestry 
professional on local issues, 
are directly connected to the 
strength of the local member-
ship.  In turn, a strong local or-
ganization builds a strong na-
tional organization that can 
provide quality professional 
resources to the membership 
and scientifically sound input 
on national level issues that 
decision-makers can use.  

Two last items I want to 
mention in this Report:  (1) 
Congratulations to E. Lynn 
Burkett on being elected to 
Fellow at the June Council 
Meeting!!  It’s been a pleasure 
for me to work with E. Lynn 
during my time on Council, 
and I am pleased that all of 
her dedicated service to SAF 
has been recognized by her 
election to Fellow!  (2)  If you 
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are able to do so, be sure to 
attend the Hawaii Conven-
tion – from what I’ve heard, it’s 
shaping up to be a truly great 
Convention!!  Be sure to visit 
the SAF website for registra-
tion and travel information! 
 
In closing, I’m hoping that this 
column has “whet your appe-
tite” for the two new and ex-
citing membership and dues 
re-structuring initiatives that 
have been approved – and 
that you’re as excited as I am 
about the possibilities these 
changes can have for SAF for 
the future!!  Also –Finally, as 
always, please feel free to con-
tact me if you have any SAF 
items that you want to bring 
to my attention for Council’s 
consideration.  

Creating NCSAF’s “TreeWalk” 
on the National Mall

NCSAF is interested in de-
veloping a self-guided 

tour of some of the notable 
trees along the Mall, and we 
are looking for volunteers to 
help.  Similar to the Arts and 
Architecture tour for Central 
Park (http://itunes.apple.com/
us/podcast/centralpark-com-
audio-walking/id301621104) 
or the self-guided TreeWalk of 
West Hampton (http://www.
westhamptonbeach.org/tree-
city.php), we would like at a 
minimum to develop a map of 
interesting trees and a podcast 
to provide some interesting in-
formation about them to tour-
ists.  Best case scenario would 
be an Iphone or Droid app 
that could use a phone’s GPS 
to lead the tour, and provide 
interesting pictures and speak 
to users while walking.  The op-
tions are bountiful, and a few 
of the coolest ones being ap-
plied in New York are captured 
in this May New York Times 
article (http://www.nytimes.
com/2011/05/29/nyregion/
immersed-in-nature-eyes-on-
the-screen-app-city.html):  us-
ing an application that can 
identify trees by way of pho-
tographing one of its leaves, 
alerting users when they are 
near something interesting, 
audiomapping, etc. 
 
NCSAF would like a committee 
to start putting this together.  
Whether you want to be one 
of the folks scouting cool trees 
for inclusion in the map, writ-
ing the scripts, doing the voice-
overs, coordinating/finding an 
app designer, reaching out to 
Casey Trees and NPS, etc., we 
will need lots of folks doing 
lots of different jobs to pull this 
together.  Selling this podcast 
or App, for only $1, could be a 
great source of funding for NC-
SAF.  Please let Darrel, Chris, or 

Bryan know of your interest 
as we are looking to hold the 
committee’s first meeting in 
August.

www.ncsaf.org
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